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Housekeeping

• This session is being recorded. 

• The slide deck and recording will be shared with all registrants.

• All lines are muted.

• You may submit questions via the Control Panel to the Q&A

• You can chat with hosts

• Use Zoom’s “Audio Setting” to access audio via your Telephone or your computer’s 
Speakers.

*A recording and copy of this presentation will be available,  in 
addition to a comprehensive  CEI Toolkit for business leaders.

Questions

Raise HandAudio Setting

Chat



Corporate Equality Index: 
Transforming Workplaces



The Four Pillars of the CEI:

Rooted in Fairness and Opportunity for All

Affirming every 

employee’s right to 

a safe and outcome 

focused workplace 

Ensuring equal access 

to essential healthcare 

and family planning 

support for all 

employees. 

Fostering a workplace 

where everyone, 

including LGBTQ+ 

employees, feels 

valued and able to 

contribute.

Aligning core business 

operations with values 

of inclusion, safety, and 

belonging.

WORKFORCE 

PROTECTIONS

INCLUSIVE 

BENEFITS

INCLUSIVE 

CULTURE

OUTREACH / 

ENGAGEMENT



Sample Resources
CEI 2025 Scoring Criteria CEI 2025 Question Requirements Grid



Office Hours



Completing the CEI 
Survey



Logging into the CEI



Logging into the CEI



Logging into the CEI



Logging into the CEI



Logging into the Survey



Navigating the CEI: Welcome Screen



Navigating the CEI: Survey Contributors



Navigating the CEI: General Business Information



Navigating the CEI: Attestations



Navigating the CEI: Attestations



Navigating the CEI: Attestations

Criteria 1:

• Workforce Protections

Criteria 2:

• 2a: Spousal and Domestic Partner Benefits

• 2b: Family Formation Benefits

• 2c: Comprehensive Health Benefits

• 2d: Comprehensive Health Benefits Guide

Criteria 3:

• 3a: Workforce Training and Accountability

• 3b: Workforce Data Collection

• 3c: Inclusion Best Practices

• 3d: Employee Group –OR- Diversity Council

Criteria 4:

• 4a: Outreach and Engagement

• 4b: External Partnerships & Business Practices



Navigating the CEI: Attestations



Navigating the CEI: Attestations

Criteria 1:

• Workforce Protections

Criteria 2:

• 2a: Spousal and Domestic Partner Benefits

• 2b: Family Formation Benefits

• 2c: Comprehensive Health Benefits

• 2d: Comprehensive Health Benefits Guide

Criteria 3:

• 3a: Workforce Training and Accountability

• 3b: Workforce Data Collection

• 3c: Inclusion Best Practices

• 3d: Employee Group –OR- Diversity Council

Criteria 4:

• 4a: Outreach and Engagement

• 4b: External Partnerships & Business Practices



Navigating the CEI: Attaching Documents

Drag and drop to attach

To overwrite: drag and drop 

another document

There is no way to delete or 

view your attachment.



Navigating the CEI: Closing a Section



Navigating the CEI: Preliminary Score



Submitting Your Survey



Submitting Your Survey



Submitting Your Survey



Submitting Your Survey



Submitting Your Survey



Reminders about the 
2026 CEI



2026 CEI Report Listing
Limited Access to the CEI Appendix Listing

Verified



2026 CEI Report Listing
Modifications to the CEI Employer Search Tool



HRC has developed a comprehensive and ever-growing suite 

of tools to support you and your teams throughout the 2026 

CEI. 

• FAQs, Briefing Materials, and Talking Points

• Response Templates & Messaging Guidance

• Internal Engagement Tools 

• Business Case Data Supporting Workplace Inclusion

• HRC Support Contact Information

The 2026 CEI Toolkit for Businesses



CEI Nuts & Bolts

• GET STARTED NOW!

• CEI 2025 Survey will close Friday, August 29 (Friday before Labor Day Weekend).

• If the question is presented in your survey, you must respond to the question.

• The survey and all CEI resources are free.

• The survey does not need to be done in one sitting.



Questions?

Email: cei@hrc.org
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